
 

 
Academic Role Profile 

Addendum  

This document provides additional information relating to both specific aspects of the post/Faculty and any post specific 
person specification criteria.  The information contained within this document should always be read in conjunction with 
the accompanying generic Role Profile.   

Job Title: Professor of Events  

Background Information/Relationships  

The post holder is expected to take a leadership role in the further development of the Department’s 
international reputation for excellence in teaching and research in events management. The post holder is 
also expected to be able to establish and lead key partnerships with other academic institutions around the 
world and with the events industry.  

 

Person Specification  

This section describes the sum total of knowledge, experience & competence required by the post holder that is necessary 
for standard acceptable performance in carrying out this role.  This is in addition to the criteria contained within the 
accompanying generic Role Profile. 

 Essential/ 
Desirable 

A higher research degree (PhD) E 

Evidence of sustained successful grant and funding applications  E 

Evidence of sustained high quality academic publications  E 

A proven track record of high level industry engagement  E 

A proven track record in academic leadership  E 

A proven track record in successfully supervising PhD students  E 

Evidence of high quality teaching  E 

Evidence of scholarly contributions to conferences, professional meetings and societies at an 
international level, and evidence of achievements in other external activities at an international 
level 

E 

Key Responsibilities 

This document is not designed to be a list of all tasks undertaken but an outline record of any faculty/post specific 
responsibilities.  This should be read in conjunction with those contained within the accompanying generic Role Profile. 

1. The successful candidate will make a positive contribution to the programme of industry engagement 
through impactful research. 

2. Make a positive contribution to the programme of academic research within the school. The 
successful candidate will demonstrate success in writing high quality publications in international and 
world-leading peer reviewed journals.  

3. Leading innovative research proposals and funding bids. Seeking collaborative research opportunities 
with other members of Faculty staff and multidisciplinary research links with other parts of the 
University where appropriate. 

4. Serve on national and international bodies, including research councils/panels and industry 
associations.  

5. Contributing to a highly successful PhD programme within the School by supervising PhD students. 
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6. Mentoring and motivating colleagues within the School. 

7. Providing academic leadership for the further development of programmes at undergraduate and 
postgraduate level. 

8. Work with senior staff in the School to help realise the School’s strategic vision.  

 

N.B. The above list is not exhaustive.  


